


Community Development’s 59 dedicated 
professionals are organized into four 
divisions: Building and Engineering 
Services, Planning, Sustainability, and 
Code Compliance, with each division 
being critical to the overall success of 
the department. The department also 
supports the Planning Commission and 
Downtown Design Review Committee. 

This fast-paced department provides the 
opportunity to solve current issues, be 
involved in a wide array of projects, and 
influence the design of Oxnard’s future. 
There is an appetite for smart change 
and for the City to grow and develop in 
contemporary and innovative ways. It’s an 
exciting time to join Oxnard, build out a 
talented team, and be part of exhilarating 
change! 

The City of Oxnard is located on the 
beautiful Southern California coast 
and is the largest and most populous 
city in the County of Ventura with over 
200,000 residents. Nestled about 60 
miles northwest of Los Angeles and 35 
miles south of Santa Barbara, Oxnard 
prides itself on its rich diversity and 
culture. Although agriculture remains 
a major industry, Oxnard enjoys an 
expanding economy based on a healthy 
combination of agriculture, commercial 
and manufacturing development, 
tourism, and the U.S. Navy. 

Residents enjoy an unsurpassed quality 
of life enhanced by the clean air and 
Mediterranean climate of this coastal 
community, the charm and solitude 
of the nearby Los Padres National 
Forest, and the cultural and educational 
amenities of a vibrant urban setting. 
This very diverse community includes 
acres of new housing. Local assets 
include two thriving military bases, a 
full-service deep-water port, master 
planned industrial parks, prime 
commercial and retail sites, a regional 
medical center and hospital and 
flourishing community college. In 
addition, there are golf courses and 
marinas. 

The population has grown significantly 
in the last fifty years providing many 
challenges to local government and 
residents. Oxnard continually offers 
many opportunities for its enterprising 
and forward-thinking business 
community. This City, by the Pacific 
Ocean, is an ideal place to raise a 
family, where Oxnard residents enjoy 
a spirit of community pride. With its 
attractive residential areas located 
among tree-lined streets, parks and 
beaches, Oxnard provides a wide variety 
of housing choices. An ideal location 
with white sandy beaches, oceanfront 
recreation and outdoor adventures, 
award winning festivals and friendly 
neighborhoods, Oxnard offers an 
exceptional quality of life. 

Residents are consistently kind, 
respectful, and genuinely appreciative 
of City staff which in turn reinforces 
employee commitment and dedication 
to the community. 

Oxnard is a full-service city operating 
under the council-manager form of 
government. The City Council consists 
of an elected Mayor holding a two-year 
term and six council members elected 
by district to four-year staggered terms. 
Also directly elected are the City Clerk and 
City Treasurer. The City Manager’s Office 
and City Council work together to foster a 
respectful, professional culture. 

Oxnard has a current all-funds budget 
of approximately $667 million, which 
includes the General Fund of over $216 
million. The City has 1,436 authorized full-
time equivalent positions within 13 City 
departments and City Council. 

Significant and positive changes have 
occurred in recent years making Oxnard’s 
future bright. In November 2020, voters 
passed a 1.5 percent local sales tax that 
generates approximately $40 million a 

What sets Oxnard apart? 
     

It’s the people! 
Dedicated professionals and civic 

leaders working in partnership with a 
grateful community to create a 

vibrant future along 
California’s Central Coast.

year in revenue contributing to the City’s 
long-term financial stability. Many new 
transformational development projects 
have been completed and several more 
are underway, each with the promise of 
further establishing Oxnard as the “newly 
discovered gem” for visitors and potential 
new residents in one of California’s most 
desirable regions.



Oxnard seeks a strong leader and 
experienced professional with a well-
rounded understanding of all areas of the 
Community Development Department 
to serve as Director. The ideal candidate 
must be willing to take educated, smart 
chances and be inspired by the many 
opportunities to build a better Oxnard. 
The selected individual will gain a deep 
understanding of current operations 
and customer needs, identify gaps and 
pain points, generate creative options 
for consideration, set and communicate 
priorities, and improve processes to make 
the department and team stronger. This 
Community Development professional 
also will ensure Oxnard’s programs, 
policies, and processes incorporate best 
practices and align with the community’s 
culture and needs. 
   
This professional will bring broad 
knowledge of relevant local, state, and 
federal laws, rules, and regulations 
applicable to community development 
operations and understand what it 
takes to get projects done from start to 
finish. The Director will have experience 
managing departmental budgets and 
working within the established budget 
processes to ensure adequate funding 
and staffing. The individual selected will 
be results oriented, and able to quickly 
establish credibility and gain the trust and 
confidence of others. 

As a member of the City’s Executive 
Team, the Director will operate as a 
strategic partner working closely with 
colleagues in all departments to complete 
citywide projects. The ideal candidate 
will have a strong leadership presence, 
high integrity, and internal fortitude 
to successfully manage expectations 
based on understanding of priorities 
and realistic ability to complete projects. 
This skillful communicator will advise 
and offer recommendations to the City 
Manager and policymakers around 
complex matters to guide the City 
forward. Equally important, the Director 
is a working manager who makes timely 
decisions, rolls up their sleeves, and helps 
get work done.

The heart of the Department is its 
employees who are committed to doing 
good work and making a difference to the 

community—the successful candidate 
will be a like-minded individual. The 
Director will be an engaged manager who 
respects the knowledge and experience 
of staff, seeks their input when needed to 
help with informed decision making, and 
ensures high quality work is produced. 
The selected leader will create a shared 
vision for the department, set a positive 
tone, provide clear direction, improve 
communication, and build a cohesive 
team.

In addition, the ideal candidate will 
possess many of the following:

• Embody the true spirit of public 
service and have a passion for 
their work. 

• Strong communication and public 
speaking skills and experience 
making presentations to elected 
and appointed officials, the public, 
and other stakeholders. 

• Diplomacy and tact along with 
the ability to engage others in 
honest or difficult conversations as 
needed. 

• The ability to foster an internal 
culture of open communication, 
trust, and accountability.

• A commitment to recruiting, 
mentoring, and retaining diverse 
staff as well as fostering a fun, 
inclusive environment where 
employees are supported and 
appreciated.

• Experience assessing, 
recommending, and successfully 
implementing process 
improvement and needed changes.

• A passion for leveraging 
technology to modernize 
operations and improve efficiency.

Key priorities for the new Community 
Development Director include:

• Assessing the department’s 
structure, systems, and processes 
to determine what is working well, 
where are improvements needed, 
and how to best use resources to 
meet priorities and plan for the 
future.

• Getting up to speed with capital 
improvement projects underway. 

• Partnering with Human Resources 
to fill vacancies.

• Working with staff to create 
customer service best practices 
focused on improving timeliness 
of processing building permits 
and responsiveness and 
communication with customers.

• Increasing communication with 
staff and their understanding of 
operations and progress on shared 
goals and projects. 

• Leading staff through a 
transformational period in the 
City’s history. 

• Begin the discovery and planning 
phases for a new ERP in January 
2023 and remain involved, seeing 
the project through to successful 
implementation. The Director 
also will ensure staff learn and 
understand the importance of 
using the new system. 

The successful candidate will have a 
bachelor’s degree with major coursework 
in city or urban planning, architecture, 
civil engineering, business administration, 
public administration, economics or 
related field and 6 years of progressively 
responsible related experience that 
includes significant management and 
supervisory experience. A master’s 
degree and professional certifications are 
desired. Experience working in a diverse 
community comparable to the size and 
complexity of Oxnard is preferred, but not 
required. 



Following the closing date, resumes will 
be screened in relation to the criteria 
articulated in this brochure. Applicants 
with the most relevant qualifications 
will immediately be granted preliminary 
interviews by one of the recruiters. 
Candidates deemed to be the most highly 
qualified will be invited to participate in 
additional interviews in early January 
2023. The City anticipates making an 
appointment shortly thereafter, following 
the completion of negotiations and 
extensive background and reference 
checks. Please note that references will 
not be contacted until the end of the 
process and, at that time, will be done so 
in close coordination with the candidate 
impacted.

Jennifer Curtis  •  661.510.0076
Teri Black  •  424.296.3111    

TERI BLACK & COMPANY, LLC
www.tbcrecruiting.com

CalPERS Retirement – “Classic” 
members: 2% at 55 and “New” members: 
2% at 62. The employee will be required 
to pay a portion of their annual earnings 
toward their retirement. The City does not 
participate in Social Security. 

Annual Increases – Based on City 
Manager review, department heads are 
eligible for an annual increase. 

Annual leave – Accrues at the rate of 
7.16 biweekly or 186.16 hours per year. 

Administrative Leave – 80 hours per 
fiscal year. 

Paid Holidays – 12 per year.

Deferred Compensation – 4.5% City 
contribution into employee’s 401(a) 
account. No match required.

Medical Insurance – The City will 
contribute $1,774 per month toward 

The City of Oxnard offers a comprehensive and competitive compensation and benefits 
package. The annual salary range for this position is $138,752.64 - $236,899.94. 
Placement within the range is DOEQ. In addition, Oxnard provides a competitive 
benefits package that includes but is not limited to: 

medical insurance premiums with 
no cash back. Employees who waive 
medical insurance will receive $500 
per month cash back with proof of 
other qualifying coverage. The City 
contributes $30.83 bi-weekly toward 
dental insurance.  

Life Insurance – An amount equal to 
one time annual salary, plus $5,000. 

Short-term disability and long-term 
disability plans are City-paid. 

Auto Allowance – $161.54 per pay 
period. 

Workweek – The City operates on a 
9/80 schedule with every other Friday 
off. 

Other benefits are available including 
pre-tax medical and dependent day 
care flexible spending accounts and an 
Employee Assistance Program.

APPLICATION 
& SELECTION 
PROCESS

The closing date for this 
recruitment is midnight, 
Sunday, December 11, 2022. 
To be considered for this 
opportunity, upload a cover 
letter, resume, and list of six 
professional references using 
the “Apply Now” feature at 
www.tbcrecruiting.com. This 
is a confidential process and 
will be handled accordingly 
throughout the various stages 
of the process.

https://www.tbcrecruiting.com/
https://www.tbcrecruiting.com/

